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December 22, 2023

Inviting Applications for an Assistant Professor of Division of Environmental Ecology,
Department of Agro-environmental Science

OUAVM is inviting applications for an Assistant Professor of Division of Environmental
Ecology, Department of Agro-environmental Science.

1. Job title
Assistant Professor

2. Condition of employment

1) Appointment type: 3-year term (may be renewed once for next 3 years)

There is a possibility of permanent employment (e.g. Assistant Professor or Associate
Professor) after screening.

2) Salary: Application of the annual salary rules according to Hokkaido Higher Education
and Research System Staff salary regulations mutatis mutandis. Regional allowance,
wide-area transfer allowance, and single (leaving family behind) allowance are not
provided. However, retirement allowance is provided.

3) Working arrangements: Flex-time system

3. Job description
1) Education and research related to wildlife managements, as well as administration and
university administrative operation.
2) Teaching subjects (Courses may change depending on circumstances)
Undergraduate courses:
Management of Zoo and Wild Animals (shared)
Introduction to Agricultural Science-5 (Environmental Life Sciences) (shared)
Agriculture and Animal Production (shared)
Practice of Environmental Science I (shared)
Practice of Environmental Science II (shared)
Seminar for Graduation Research 1 - 4
Graduation Research
Graduate courses™:
Environmental Ecology (shared)
Environmental Life Sciences (shared)
Ecosystem and Life Science (shared)
Risk Management for Conservation Ecology (shared)
Thesis Research on Environmental Ecology |
Thesis Research on Environmental Ecology 11



Special Practice on Environmental Ecology I(shared)

*Candidate’s qualifications will need to be examined by Graduate School of
Animal and Veterinary Sciences and Agriculture.

4. Required qualifications

1) Those who are highly skilled in education and research related to wildlife ecology in the
field of environmental ecology, and who are willing and able to engage in education and
research in environmental ecology based on wildlife management and conservation. In
particular, those who are highly motivated and have extensive research experience in the
management and conservation of large wild mammals such as black bear, brown bear,
and deer. In addition, those who can actively participate in promoting the globalization
of education and research together with current division members in the field of
environmental ecology.

2) Holder of a Ph.D. degree.

3) Those who can teach in both Japanese and English.

4) This is an open call for female candidates only.

5. Application materials

1) Curriculum vitae (a copy in the format specified on our website and saved on electronic
media, e.g., CD, USB.)

2) Record of achievements (an electronic copy of an MS-Excel file as specified on our
website). The following should also be submitted as electronic media: PDF files of key
original papers (multiple) included in the record of achievements above and supporting
documents for other achievements that cannot be verified on researchmap
(https://researchmap.jp/). The saved file of achievements should be numbered or
organized into directories/folders so that it can be identified in MS-Excel.

3) A summary of your research history and your perspective on education and research in
the related fields. They should be approximately 2,000 characters each, on electronic
media.

4) Letter of reference (one printed copy).

5) In addition to the person who wrote the letter of reference, indicate two or more referees
available on request (name, affiliation, position/title, address, e-mail, phone number).

6) In relation to 5), the referees will be notified that the applicant is applying for a faculty
position at our university. Therefore, please print and submit one copy of the consent
form for the provision of personal information. The form can be downloaded from our
website.

* For 1), 2), and 6), you can download the forms from our website (URL:
https://www.obihiro.ac.jp/careers).



* In principle, we do not return your application documents. If you wish to have them
returned, please enclose a freight collect slip.

6. Other

1) In general, faculty appointments will be made through a document screening process
followed by interviews, mock lectures (in Japanese), and research introductions (in
English) for those who pass the document screening process. The applicant will bear
travel expenses.

2) If a candidate is a government or local public employee hired by our university, the
retirement payments cannot be combined.

3) Concerning the Record of Achievements
» If the applicant is currently affiliated with a university, evaluation points will be given
for academic achievements (all) and any educational, social, and school administrative
contributions made between October 2020 and September 2023, which will be confirmed
with supporting documents (Examples: teaching syllabuses, a printed program of an open
lecture, a letter of appointment as a member of a council, etc.).
» If the applicant is currently affiliated with an organization other than a university,
evaluation points will be given for academic achievements, which will be confirmed with
supporting documents (Examples: a written invitation to give a lecture, a written notice
of research funds awarded, etc.)

4) We strive to promote gender equality and educational and research activities by diverse
staff.

Our university has a research support system and a mentor system to help balance
education/research with family life. Although we do not have an on-campus childcare
facility, we have partnered with a non-licensed childcare facility in the city, where spaces
are saved for children of new faculty staff so these children can be admitted immediately.

Details on diversity promotion policies and support systems at Obihiro University of
Agriculture and Veterinary Medicine can be found at https://www.obihiro.ac.jp/gender-
equality (University website — University Introduction — Diversity).

7. Deadline for applications
February 9, 2024

8. Scheduled starting date of employment
As soon as possible after April 1, 2024

9. Address materials to:
Personnel Manager, General Affairs Section, Obihiro University of Agriculture and
Veterinary Medicine, Inada-cho, Nishi 2-11, Obihiro-shi, Hokkaido, Japan 080-8555
*The envelope should be labeled in red as “Application Materials for Division of
Environmental Ecology” and sent by simple registered mail.


https://www.obihiro.ac.jp/gender-equality
https://www.obihiro.ac.jp/gender-equality

10. Contact person
Personnel Manager, General Affairs Section, Obihiro University of Agriculture and
Veterinary Medicine,
Address: Inada-cho, Nishi 2-11, Obihiro-shi, Hokkaido, Japan, 080-8555
Phone: +81-155-49-5220 E-mail: saiyo@obihiro.ac.jp



