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October 14 , 2022

Inviting Applications for an Assistant Professor, a Senior Assistant Professor or an
Associate Professor of Veterinary Medical Center, Obihiro University of Agriculture
and Veterinary Medicine

We are inviting applications for an Assistant Professor, a Senior Assistant Professor or
an Associate Professor of Veterinary Medical Center (Concurrent post: Division of Clinical
Veterinary Medicine, Department of Veterinary Medicine). Please inform potential
candidates of the position and the following details.

1. Job title
Assistant Professor, Senior Assistant Professor or Associate Professor

2. Condition of employment
1) Appointment type:
(Assistant Professor): 3 years (may be reappointed only once*)
*There is a possibility of permanent employment after screening

(Senior Assistant Professor or Associate Professor): Tenure

2) Salary: application of the annual salary rules
Hokkaido Higher Education and Research System Staff salary regulations
apply mutatis mutandis.
(Regional allowance, wide-area transfer allowance,
and single employee allowance not provided)
(Retirement allowance provided)
3) Working arrangements: a flex-time system

3. Job description
1) Education and research related to clinical radiology and diagnostic imaging of
companion animals, as well as university administrative operation.
2) Veterinary services for companion animals, focusing on radiology, diagnostic imaging,
anesthesia management, etc. at the Veterinary Medical Center.
3) Teaching courses (Courses may change depending on circumstances)
Undergraduate:
Radiation Veterinary Medicine - Diagnostic Imaging (shared)
Clinical Diagnosis (shared)
Practice in Preclinical Medicine (shared)
Practice in Companion Animal Medicine 1, II(shared)



Practice in Comprehensive Veterinary Medicine (shared)

Elementary Seminar in Veterinary Science at Obihiro (shared)

Advanced Seminar (shared)

Tutorial Research

Seminar in Agriculture and Farm Animal Science (shared, once every few
years)

Graduate *:
Thesis Research on Veterinary Life Science 1, 1I
Special Practice on Veterinary Life Science (shared)
Animal Clinical Science 1 (shared)
Veterinary Life Science (shared)
Veterinary Science 1, 1I
Special Practice on Veterinary Science 1, II
Clinical Veterinary Science (shared)
Special Practice in Clinical Veterinary Science 1, Il(shared)
Special Exercises in Animal Medical Center (shared)

*The candidate’s qualifications will need to be examined by Graduate School of
Animal and Veterinary Sciences and Agriculture.

4. Qualifications

1)

2)
3)
4)

Willingness to teach, research, and practice all aspects of companion animal clinical
care. Clinical experience with companion animals, especially dogs and cats, and
highly motivated in veterinary clinical education, with the ability to work with current
faculty in clinical veterinary medicine to establish an advanced practice system aimed
at intemnational standards. Responsible for teaching and research in clinical radiology
and diagnostic imaging of companion animals, as well as companion animal care at
the Veterinary Medical Center, including anesthesia management, and should be
board certified or specialist statuses. In addition, the applicant should be willing to
promote new educational and research activities.

Ph. D. degree.

Japanese veterinary license.

Proficiency in both Japanese and English.

5. Application materials

1)
2)

3)

Two copies of standard curriculum vitae with an attached photo taken within the last
3 months (standardized form available in stores).*

Two copies of educational experience and a complete list of academic publications
and other research activities.™

Statement of research activity to the present and a concise summary of the



candidate’s perspective on education and research in Clinical Veterinary Medicine
and related courses (2,000 letters in Japanese or 800 words in English).

4) One letter of reference.

5) In addition to the reference person who writes the letter of reference, indicate 2 or
more references available on request (Name, Affiliation, Position / Title, Address, E-
mail, Phone number).

6) Inrelation to 5) above, the reference persons will be asked to evaluate the applicant's
character. Therefore, please submit the "Consent Form for Provision of Personal
Information" (form prescribed by the university).

*Forms can be obtained from https://www.obihiro.ac.jp/careers for the record of
achievements (refer to item 6.3 for details). An electronic storage medium (USB or
CD-R) containing the data should be included.

**Two separate files containing reprints or hard copies of all the listed publications (one
each) in order of appearance in the list should be submitted along with an electronic
storage medium.

6. Other
1)In general, faculty appointments will be made through a document screening process
followed by the interviews, mock lectures (in Japanese), and research introductions
(in English) for those who pass the document screening process. Travel expenses will
be bome by the applicant.
2)If a candidate is a government employee or a local public employee and is hired as an
instructor in our university, the retirement payments cannot be combined.
3)Conceming the Record of Achievements

If the applicant belongs (or has belonged) to a university, evaluation points will be
given for academic achievements (all), and for any educational, social, and school
administrative positions held in the past 3 years from April 1, 2019 to March 31, 2022
(Examples: teaching syllabuses, a printed program of an open lecture, a letter of
appointment as a member of a council, etc.).

If the applicant belongs (or has belonged) to an organization other than a university,
evaluation points will be given for academic achievements. (Examples: a written
invitation to give a lecture, a written notice of research funds awarded, etc.)

4) We will highly welcome female applicants in compliance with the Equal Employment
Opportunity Law.  Our policy for gender equality, and support details are indicated in
the following URL (Japanese only).
https://www.obihiro.ac.jp/gender-equality

7. Deadline for applications
December 9, 2022

8. Scheduled starting date of employment



As soon as possible after March 1, 2023

9. Address materials to:
Personnel Manager, General Affairs Section, Obihiro University of Agriculture and
Veterinary Medicine, Inada-cho, Nishi 2-11, Obihiro-shi, Hokkaido, Japan 080-8555
*The envelope should be labeled in red as “Application Materials for Veterinary Medical
Center” and sent by simple registered mail.

10. Contact person
Personnel Manager, General Affairs Section, Obihiro University of Agriculture and
Veterinary Medicine, Inada-cho, Nishi 2-11, Obihiro-shi, Hokkaido, Japan 080-8555
Phone: 0155-49-5220 E-mail: saiyo@obihiro.ac.jp



